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Welcome from the Principal

Lucy Webb

Welcome to the Greenmount Primary School Annual Report 2021. In this Annual Report you
will find a summary of our school’s achievements, programs and activities over the past year
including the progress we have made in implementing key strategies outlined in our School
Community Plan 2021-2024 and the extent to which we have achieved the performance
targets set, I am delighted to share with you a snapshot of another successful school year.
Late in Term 4 the school participated in a Public School Review process. This process involves
Department of Education reviewers conducting an objective verification of the school’s selfassessment of performance. The review provides assurance to the community and the
Director General of the Department of Education that the school has met the commitments
outlined in its Delivery and Performance Agreement and School Community Plan.

We were very pleased with the validation of our school’s programs and processes that the
review provided. Some key attributes of our school that the Review Team identified included:


The full model of support provided to students, which includes a balance of health and
wellbeing initiatives while maintaining positive academic progress.



Strong communication exists between families and the school. with multiple formal and
informal opportunities for families to become involved in their child’s education.



A distributed leadership approach to key areas promotes a seamless model of strategic
management.



A strong group of cell leaders is responsive to trends in student data. This team meets
regularly to ensure consistency of practice through all phases of learning.



Education Assistants, deployed in every classroom, supplement the work of teachers,
participate in data interrogation and contribute to the selection and implementation of
adjustments to assist student learning.



Students are given a voice and consulted to provide feedback on key performance
areas of the school.



A knowledgeable cohort of staff hold the intellectual capital and awareness of the
strengths and weaknesses of all their students. A forthright and established process of
student performance data analysis supports the deepening of this understanding.



Staff are empowered to believe that their collective efficacy can impact on the
learning outcomes of every child in the school.



An evidence base for the school’s pedagogical approach drives the deployment of all
strategies.



The active School Board and Parents and Citizens’ Association (P&C) make a
significant contribution to the school.



The School Board members possess a diverse skill set that supports and encourages
informed debate. Board members play an important governance role and value the
opportunity to work alongside the Principal in guiding strategy.



The contribution of the P&C to infrastructure and learning environment improvements
can be seen throughout the school. Senior leaders value the work of the P&C in partnering these improvements.



Direct communication between the school and community underpins the success of
the school. Families refer to Greenmount Primary School as a school of choice and
credit the strength of its partnership with them as the reason.

I hope that in reading the Annual Report you gain an appreciation of the hard working
school community that defines Greenmount Primary and how the commitment of our staff,
students and families make this an excellent school.

Message from Chair of the School Board

William E Gaynor OAM RFD

In the year under review the School Board met on four occasions to fulfil its statutory obligation
with respect to School governance. The Board is structured to fulfil its statutory obligation to
have a balance between community, staff and parents and is required to meet quarterly with
at least one meeting held as an ‘open meeting’ catering for members of the wider and school
community.
Current Board members are William Gaynor OAM RFD (Chair), Natalie Astle, Brook Desmond,
Natalie Marotta, Scott Rogers, Jason Russell, Amanda Swadling, Karen Shearer, Shane Spinks
and Lucy Webb (Principal). Glenys Sims replaced Amy McEwen who stepped aside after 5
years of excellent service to the Board.
The Board comprises community, staff and parent representatives and meet quarterly. Its
primary role is to assist in the management of the school. Primarily it acts as a sounding board
for the Principal to make decisions for school improvement. This can include such functions as:
planning for the present and future operations of the school; ensuring information about the
school is communicated to persons and organisations in the School community, acting as an
avenue of consultation for the Principal to gauge opinions on particular initiatives or matters of
interest; and playing a valuable role in receiving and endorsing reports such as NAPLAN data,
financial summaries and building and grounds initiatives.
The continuing challenges of operating the school with the ever-present
threat of COVID virus were met with
strict adherence to departmental
protocols thus enabling the delivery
of the educational program. The
school leadership, staff and the
community are to be congratulated
on the cohesive manner in which
they achieved their role in continuing to present an innovative and
meaningful program to the children
and community despite the imposed
limitations.
This year the school was the subject
of a Public School Review by the Department of Education Public School
Accountability Directorate. The assessment is aimed at giving assurance to the local community that
the school is delivering high quality
education to students and achieving
high quality results.

The findings of the panel concluded that
the school performed well above the
required standard in all areas under review,
with the Principal and Executive Team
demonstrating strong leadership to an outstanding staff who were well focussed of
delivery of the highest possible standards to
the children. The Review Panel believed the
school was well focussed on fulfilling the
expectations of the community.
Many of the achievements throughout the
year supported by the Board have been
achieved through a collaborative working
ethos with staff and community to become
a supportive voice with agendas aimed at
supporting school operations and initiatives.
The Schools’ financial management is
sound with final budget adoption focussed
on achieving an innovative and responsible
education program.
The wider community is active in supporting
the Principal in promoting the good work
being done at Greenmount Primary School
in terms of the advantages of the spread of
educational and social programs to assist
student learning and to further progress the

school’s strategic plan.
The School Board has representatives with many different talents and backgrounds.
Such a mix makes for a very effective group that donates valuable time and drive to the
school to enable it to excel at its highest possible level. Each member of our School Board
makes a valuable contribution to the School and I thank them for all for their hard work
throughout the year.
On behalf of the School Board, I would also like to
acknowledge the parents and carers who volunteer
their time to help in classrooms, school events, and
on the P&C. All are testament to embracing a positive School’s culture.
The Principal, Associate Principals, teachers, teacher
assistants, administrative and ancillary staff are an
outstanding group of people who are highly motivated and focused solely on the education of children.
The Board would like to acknowledge and thank all
for the dedication and passion they have shown to
make our School a truly fantastic place to learn.

Message from the P&C President

Sally Winter

Whilst Covid plagued us with some setbacks again in 2021 it still didn’t stop us from achieving
great things for the school community.
I would like to say a massive thank you to all our P&C members, Volunteers, school community
and all the Staff that helped us throughout all of last year. Without the support of everyone
the P&C would not have been able to provide all students and the school with the funds that
we have raised for what was a yet another challenging year.
Our main aim for the P&C is to reduce the cost of activities for all the students and their
families and to help further their education by providing extra funding for the school to support this. We all love being able to help our school community in any way we can. Everyone’s
time is precious and by having many hands helping us we can do so many great things.
Here is a run-down of the year we had in 2021.

Fundraising Events
Cake Stall at Sports Carnival: raised
nearly $500, plus 50c per drink kindly donated by Swan Sidewalk coffee van.


Easter Raffle: donations of chocolate
and crafts enabled us to create 27 raffle
prizes which raised nearly $1000 in ticket
sales.


Bunnings Sausage Sizzle: we held two
of these - one for the P&C and one for the
Guardians of Greenmount Fathering Project group, raising over $2000 in total.


Cupcake Day: parents baked up a
storm and pupils and teachers alike enjoyed choosing their cupcakes for recess;
we raised nearly $750.


Colour Fun Run: this raised over $5,000,
enough to fund 2021 Class Parties, a 2022
School Disco, and to contribute to 2022
Swimming Lessons.


Christmas Raffle: 17 lucky families
each won a hamper of seasonal goodies
and we raised $1,446!


Social & Community Events


P&C Day WA - the school held a morning tea to thank P&C members.



The Guardians of Greenmount held a Treasure Hunt in John Forrest National Park.
In October, they held a School Campout, complete with ice-cream truck, sausage sizzle,
outdoor movie, and bacon & egg brekkie - a huge success.



The Safety House committee ran a sausage sizzle for the kids in Safety House week, and
also branched out with a Constable Care incursion

Donations


Swimming lessons: $3500 to reduce cost by $10 per student.



Literacy Book Sets: $2000 towards a set of books for a school literacy programme



Play Area by Rooms 6 & 7: $5000 allocated in 2020 - this work is in progress and students
are keen to see and enjoy the finished product!



Edu-Dance lessons: $3420 to reduce cost by $10 per student.



The Year 6 leavers enjoyed a ‘Movie & Dinner Night’ organised and funded by the P&C.



We supported the cost of Presentation Night by contributing $1,500 towards the cost of
the sound system.

I would also like to make a special mention to the families of the graduating class of 2021,
thank you for all the amazing support you have given the P&C in the years spent at Greenmount Primary. Whilst we are sad to see some of our valuable members of our P&C not returning in 2022 we wish your children well in their years of high school.
We would also like to say a massive welcome all the new families to Greenmount Primary. We
would love to have some new members join this year to help us all on the journey of supporting all the families, students and the school.

Our Students
The community we serve is diverse.
We support students from 21 different
cultural backgrounds, many students
with specific needs, students in the
care of Department of Child
Protection and Family Support, and
more than 30 Aboriginal students.
In 2021, student numbers continued
to be stable, with a total of 381
fulltime students attending. K—Year
3 students represented 67% of the
total student population.

.
Attendance rates at Greenmount Primary School continued to be better than the state
averages for both Aboriginal and Non Aboriginal students. The school’s proactive approach
focuses on building student and family resilience while being responsive and providing
support or intervention for students who are not attending. The importance of school attendance is communicated to and recognised by families and school community members.
Having a safe and caring environment plays an important part in student engagement and
attendance. At Greenmount Primary we have a highly effective pastoral care and behaviour
support program. Our Positive Behaviour Support approach is based on the belief that prosocial behaviours need to be taught. This is seen in our policy document and embraced by all
staff. In 2021, there was a total of 25.5 days of suspension. This comparatively low rate of
suspension reflects our philosophy of working with families to teach our identified students pro
social behaviours to increase engagement while defining clear consequences for negative or
inappropriate behaviours. As highlighted in the Public School Review report, ‘students
describe the school’s approach to behaviour management as supportive and respectful.’
Greenmount Primary School students are given a voice, providing valued feedback on key
aspects of the school. Throughout the year we saw 56% of Year 4-6 students undertake leadership responsibilities—Faction Captains, Prefects, School Councillors, Monitors. Leadership
roles continued to be highly valued and actively sought by students.

Our Staff
Our teaching and non teaching staff are a valued resource at Greenmount Primary. The
range of experience amongst staff provides depth and innovation to the classroom programs,
with all staff working together to deliver highly engaging learning programs for our students.
Over recent years, our teaching staff have accessed high
impact professional learning around key strategies and
programs implemented across the school. Developing
leaders to facilitate the uptake and embedding of these
whole school programs has been pivotal to achieving the
targets set in our School Community Plan.
Working in teams, teachers planned units of work, set
assessment tasks, delivered effective learning programs,
evaluated results and reflected on the impact of their
teaching. This has ensured consistency in classroom
programs, with excellent progress and achievements
noted in 2021.

A significant investment in funding allocation ensured all classes
continued to have access to
Education Assistant time. Supplementing the work of teachers,
Education Assistants supported
the implementation of key
programs and individualised
support plans.
The school continued to provide
Specialist programs in Physical
Education, Music, Art and Technology, and Japanese, while the
role of the AEIO incorporated
teaching of Aboriginal language
and culture in all Year 1-3
classes.
Our ancillary staff undertook
their roles with great flexibility
during the sometimes challenging
scenarios
of
2021,
contributing significantly to the
productive, positive environment
of the school .

Progress towards targets
Greenmount Primary has a systemic and comprehensive cycle of assessment.

Data is collected from various sources throughout the year including: NAPLAN, On Entry
assessment, PAT Maths and Reading, Letters and Sounds Screening, KAT (Kindy screening),
Brightpath, and moderation tasks. School leaders and teachers have a comprehensive
student assessment data base to use to evaluate the effectiveness of curriculum delivery and
to plan for improvement. The school also collects information around attendance rates and
student behaviour allowing informed judgements about student achievement and wellbeing.
With a focus on student progress and school improvement, staff analyse data to set targets
at a school, class and individual student level. There is a shared responsibility for student
achievement. The key questions which guide our planning for teaching and learning
programs are:

What does the data tell us?

What is working well?

Where to next?

Using this framework, the staff and School Board discussed and reviewed our progress
towards targets set in the new School Community Plan 2021-23 across four key focus areas.

Focus Area 1:

Resilient Students
At Greenmount Primary we
continue to build, strengthen
and promote positive respectful
relationships which enable a
safe and supportive environment for all learners.
Building resilience in students is
a focus in our school .
Targets:


Survey data indicates that
students continue to feel
safe and happy at school



BMIS (Behaviour Monitoring
Information System) data
reflects continuing positive
student
behaviours
throughout the school

I like being at this school
(year 4-6 survey)

What does the data tell us?


Students continued to feel safe and happy at school, as indicated in Year 4-6 survey
results



The new PP-Year 3 student survey also reflected the high percentage of students
feeling happy at school

What’s working well?
From discussions with representative groups of students and a staff review of Operational
Plans, some key processes were identified as having a positive effect on the building of
resilience in ours students. These included:


Expectations of student behaviour are made clear, are reinforced and explained.



Behaviour management is focussed on teaching desired behaviours with clear
consequences in place



Classroom environments are safe and
supportive,
with
CMIS
(Classroom
Management and Instructional Strategies)
being consistently applied in classrooms

Where to from here?


With anticipated changes in staffing, the
informed and supported induction process is key to maintaining consistency in
the implementation of the school’s Supporting Positive Behaviours policy.



Teachers will be afforded the opportunity
to access CMIS Level 2 training to ensure
the school’s skill base is sustained.



Continue to build strategies around student to teacher and student to student
feedback,

Focus Area 2:

Engaged and Challenged Learners

Targets:


ABE (Attitude, Behaviour and Effort) data indicates that students are enthusiastic about
their learning



Student surveys reflect positive attitudes towards school and learning activities



NAPLAN data indicates that the percentage of students in higher bands is comparable
to Like Schools

The work I do is at the right level
and challenges me

What does the data tell us?
The Year 4-6 survey reflects a
high percentage of students ‘often
or always find work at the right level and challenges them’


80% PP-Year 3 students indicated that ’I can do the work the
teacher gives me.’


ABE data from semester reports indicates that 77% of year 3–6
students consistently demonstrate
an enthusiasm for learning




In Year 5 Writing, Grammar and Punctuation, and Spelling the percentage of
students in higher bands in NAPLAN testing was comparable to Like Schools but
higher than Like Schools in Reading.



The percentage of students in higher
bands was more than Like Schools Year 3
Numeracy and Reading, and comparable to Like Schools in Writing and
Grammar and Punctuation

What’s working well?


Teachers within each Cell selected and implemented High Impact Teaching Strategies
in classrooms, assessing the impact of each strategy to student learning. This formed the
basis of the Professional Review process for all teachers.



Seeking and using student feedback on classroom activities and school processes
provided insight and perspective, and influences school planning.



Cross setting of Year 4 –6 classes supported the extension of more able students in
Mathematics

Where to from here?
Following a review of the data and Operational Plan 2021, staff identified strategies for 2022
to continue building on achievements including:


Develop a consistent understanding of the ABE (Attitude, Behaviour and Effort) descriptors amongst staff and students



Build on differentiating class activities and practice



Explore opportunities to cross set in Junior classes



Continue to use Learning Intentions and Success Criteria and build the capacity of
students to set goals, monitor their progress and reflect on their learning.

Focus Areas 3 and 4:

English and Mathematics

A cycle of Plan - Act- Assess - Review is embedded at school and cell level. All teaching
staff engage in a systematic cycle of disaggregating data and making informed judgements about student achievement and progress. Key assessment results are recorded on
Student Assessment Profiles and inform classroom planning.
Targets:


Year 3 and 5 NAPLAN averages to be equal to or higher than Like Schools in Literacy
and Numeracy assessments



In PAT Reading and Mathematics assessments, all year level are equal to or better that
PAT norms

What does the data tell us?


NAPLAN 2021 data showed student
achievement equal to or better than
Like Schools in 4 of the 10 domains
tested.



Progress and achievement from 2019 –
2021 for Year 3-5 was higher than Like
Schools in all areas excepting Writing,
and for former Year 6 students there
was higher progress than Like Schools
in Writing, Spelling and G&P.



All alignment of grades and NAPLAN
results was within one standard deviation of the WA Public School Mean,
apart from Year 3 Reading.



NAPLAN 2021 data reflected significant improvement of current Year 5
cohort since 2019 testing. The number
of students below the minimum standard decreased in all areas with
student performance at the expected
level in all areas, and above expected
level in Reading.



Year 3 performance was at the
expected level in all areas, where in
2019 testing, performance was below
the expected level in 4 domains.



2021 On Entry results show parity with
State results. Percentages of students
at or above WA median scores were
65% in Numeracy, 62% in Reading and
55% in Writing.

What’s working well?.


The introduction of the BrighPath ruler has incorporated an additional tool to assess student achievement in Writing. Data provides information which supports validation of
teacher judgement, provides a scaled score and allows the tracking of student progress.
Whole school performance can also be compared to the All Schools' performance
when assessments are collated for the end of year review.



All staff review assessment data and monitor progress at a whole school, cell, class and
individual student level. Assessment data is tracked on student assessment profile
spreadsheets where longitudinal data from On Entry, Letters and Sounds, PAT Reading,
PAT Maths, BrightPath, Paul Swan Maths Milestones and NAPLAN is recorded. Data
collected in the student assessment profiles is reviewed and modified through discussion
led by the school leadership team and in cell meetings.



Data collected from the Greenmount Primary School Assessment Schedule is used to
inform planning across the school. At a whole school level this data informs the allocation of resources to assist in the areas that will have the biggest impact on student
progress. At a cell level this data informs grouping of students so teaching is at point of
need.



The introduction of PAT Reading provided a further reference point between student
achievement and grade allocation, in particular for cohorts not sitting NAPLAN tests.



Student achievement in NAPLAN Writing has tended to be higher than grade allocation.
The implementation of BrightPath common assessment tasks twice a year has allowed
for more consistent moderation across classes and cohorts.



Teachers accessed PL to further develop skills in assessing Writing.

Where to from here?


Build on the use of effect size to reflect on the impact of teaching strategies and programs.



Continue to use yearly PAT assessments to monitor student progress alongside NAPLAN testing. Continue to reflect on impact of teaching and strategies used. Use School Officer time
to update all key assessment information on to Student Monitoring files.



Continue whole school reviews of NAPLAN data focusing on attainment of targets set in
School Community Plan and performance compared to Like Schools. Support teacher uptake and data literacy around the BrightPath ruler and reports.



Include Year 1 On Entry assessment to provide further PP - Year 1 progress information

Our Culturally Responsive School

Cindy Nelson

Deepening the understanding and respect for Aboriginal and Islander history, culture and
language is embedded in our school teaching programs, learning activities, Professional
Learning for staff and the school’s physical environment. Working collaboratively with class
and Specialist teachers , the AEIO supports Aboriginal culture being incorporated into
planned learning activities and experiences in the school.
In 2021, this was enhanced through:


Timetabled culture and language sessions for all Year 1—3 classes



Cross cultural lessons developed with classroom teachers



Acknowledgement of Country read at each assembly by Aboriginal students from the
school



The planting of a beautiful bush tucker garden



Celebrating NAIDOC week with the wearing of NAIDOC colours and designs,



Working with Aboriginal artist Kevin Bynder during NAIDOC week



Amazing performances from Yirra Yaakin dance theatre company which all students
attended and enjoyed



A reconciliation morning tea—with Aboriginal bush tucker!



Collaborating with BINAR sports to run basketball clinics with all Year 4 –6 students



Engaging volunteers Malachi (an ex student) and Tjahkia to teach all of the Aboriginal
boys five different dances to open NAIDOC week at school



Strong links and respectful communications with our Aboriginal families continued to
support excellent attendance and progress of our Aboriginal students



An increase in Aboriginal student enrolments



Collaborating with Specialist and classroom teachers to develop special projects
including designing a new art installation for the Early Childhood area and incorporating Noongar songs into assembly items. These collaborative works engage students in
conversations around Aboriginal culture and provide Indigenous students with a sense
of pride and belonging.
The school’s genuine and authentic
work in being a culturally responsive
school was acknowledged in the Public School Review report where is was
acknowledged that ‘
Reconciliation with Aboriginal people
has always been an important part of
the school’s journey.’
Ms Nelson’s work in building cultural
awareness and knowledge in the
school was recognised by the Review
Team with a ‘Making a Difference
Award’.

Our Specialist Areas
Music

Samantha Jones

2021 brought with it plenty of musical experiences for Greenmount students.
The choir participated in the annual ANZAC ceremony alongside St Anthony’s Primary.
This was a truly special day with the Greenmount choir sounding as beautiful as ever as we
commemorated ANZAC day.
Our assemblies were able to proceed with the lively and meaningful community songs
concluding each one. This is always a great opportunity to bring the school together as a
community and just have fun!
Semester 1’s classroom music program focused on beat and rhythm with students composing
their own “STOMP” inspired masterpieces.
Senior classes produced, directed, choreographed, and performed their own musical theatre numbers. (One of my personal favourite highlights of the year).
Second semester focused on pitch and melody where students composed their own pieces
and classes from year 1-6 were able to participate in learning the Ukulele for term 4. I think we
have some musical prodigies on our hands!
The choir was invited to Parliament House as a part of the Musica Viva in Schools program.
They saw performances by the East Winds which was truly inspiring for the students and the
staff alike. This was followed by a tour of government house and a questions and answers
session with the governor himself. Students enjoyed a relaxing picnic in the gardens after.
2021 was an absolute blast with many magical musical memories made and I am sure 2022
will be just as exciting!

Physical Education

Jesse Hodgson

It was a busy and successful year for our students in the Physical Education area. In addition
to classroom programs focussed on developing key skills, there were many sporting events
and opportunities for students to participate in. The year began with the Interschool Cricket
competition held early in term 1. We had 1 boys’ and 1 girls’ team entered. Expectations
were high for our boys’ team as we had won the previous three years. They triumphed and
gained entry into the district finals. Both teams put in a great effort.
Our Faction Athletics Carnival was also early in term 1 under hot conditions, with Chipper taking away the Winner’s Shield, and many students demonstrating their athletic abilities and excellent sportsmanship. Chipper were the winning team again in 2021.
The next big event was the Kalamunda Cup basketball competition. We had 2 girl’s teams
and 3 boy’s teams for the All Stars division. All teams played well with almost all teams attaining at least one win. Our Boys A team came runner-up in the competition and were invited to
the state finals and finished a creditable 8th place out of 16 teams.

Our Faction and Interschool Cross Country carnivals were completed in term 2 with many
excellent individual and team performances. Interschool Sports (football, netball, soccer and
volleyball) was played in term 3, We were successful in winning the Girls A Division Netball
and Mixed Volleyball shields. The Interschool Athletics Carnival was postponed till term 3. Late
in Term 3 we were able to complete our Faction Athletics Carnival with some restrictions in
place. It was a very successful competition with multiple champions medallions won but the
crowning glory was that Greenmount had won the team games and overall trophies for the
first time in 23 years. What a great team effort.
Term 4 saw our Boy’s Cricket team participate in the District Finals to see who would play at
the WACA in the state finals. It was a great effort by the team even though we were unable
to make the state finals. Overall, great teamwork and participation were the highlight of a
busy year in Physical Education.

Japanese

Ruth Smith

日本語 にほんご Japanese

Japanese was programmed for Wednesdays and Thursdays each week and was studied
from Years 3 to 6 at Greenmount Primary School. The Japanese lessons followed the
Australian Curriculum combined with the students’ needs and interests.
The Japanese language program is designed to provide students with communication and
writing skills in Japanese, including an understanding not only of the Japanese language, but
also the culture and customs unique to Japan and its people.
As the world becomes increasingly interconnected, the need to understand meaning across
cultures and languages is becoming a necessity. Language learning not only offers
opportunities for communication, but also an appreciation of diversity and beliefs. In addition,
students develop an understanding of their own identity, culture, values and language.
Language learning has been shown to strengthen thinking skills and expand students’ horizons
by providing social, personal and employment opportunities.
In 2021, students in Japanese classes had many opportunities to speak, listen, read, write and
understand Japanese, through songs, stories, practical tasks, role play, presentations and
technology.
An activity students have been engaged in during the year was incorporating the use of
meishi cards (Japanese business cards) in their speaking and written activities. The students
created a Greenmount Primary School meishi with their information in Japanese writing on
one side and English on the other. Next, they performed conversations in front of the class to
demonstrate the delicate process of exchanging the cards to their peers. This helped
students to understand that something as simple as exchanging a business card in Japan is
extremely different to the process in Australia.
Through a variety of enjoyable activities, students had a successful year in the study of
Japanese at Greenmount Primary in 2021.

Visual Art and Digital Technologies

Evie Matzkov

2021 saw the subjects of Visual Art and Technologies being integrated for the first time during
lessons. Students were challenged to explore how and why inventions were produced
before researching, problem solving and creating their own useable or interactive artworks.
During Design Technology lessons we explored sustainability, understanding the differences
between mass productions and handmade products. Students created their own handmade paper and then used lino printing techniques to print an artwork onto their page. We
created natural dyes with vegetables to tie-dyed textiles, grew sprouts in handmade pots
designed with appropriate water drainage and created ceramic feeders to encourage
birds into our gardens.
Combining Visual Art with Digital Technologies provided us with opportunities to explore the
uses of technology for creating interactive artworks. We explored the art elements and style
of comic books before designing our own covers. We then made these covers interactive
by using the technology resource Makey Makey and the online coding program Scratch.
Juniors explored stop motion artists before designing backdrops and creating clay insects to
use in their own stop motion video. We also used circuits to light up our artworks with LED
lights and used BeeBots to learn about direction and map designs.

To finish our year, we
welcomed
a
local
Indigenous artist during
NAIDOC week to teach
us about his own art
process and providing
us
with
information
about
the
Noongar
seasons.
We then explored the
symbols, flora and fauna
we could use to represent each season in our
art work.
Work also began on designing and painting an
installation for the Early
Childhood area depicting the six Noongar seasons. A work in progress,
this collaborative effort
should be completed
early in 2022.

Resourcing our school
School resourcing is focussed on providing our students with the tools for learning.
Planning for the distribution of resources and finances is discussed and shared with staff and the School
Board in collaborative and transparent processes.

Financial Summary as at 31st December, 2021

